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Opranmsaumna Plena inclusion (McnaHus)

Plena inclusidon — opraHusauus, npeacraenatolas NHTepeChl Naen ¢
NHTENNEKTyanbHbIMU HAPYLLEHUAMMN N HAPYLUEHUAMMN pas3BUTUA B VichaHun.

C 1964 r. Hawa opraHu3auua ABMAeTCs OCHOBHOM HEMPaBUTENbLCTBEHHOM
opraHusauuen B CTpaHe, 3aHMMarLencs npobnemMamm nogen ¢ MHTeNNeKTyanbHbIMU
HapyLeHUAMN U HapyweHnammn passuTtua. Plena inclusion — aTo:

« 235.000 cemen

« 140.000 nogeun ¢ nHTennekTyanbHbIMuU
HapyLWeHNAMN U HapyLUEeHNAMWU pas3BUTUA

 40.000 cneunanucToB

 8.000 BonoHTepoB

* 900 opraHnsauumn

* 19 pernoHarnbHbIX 06beaANHEHNN

e 3 HauMoHarnbHble opraHm3aumu
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HEPABEHCTBO B C®EPE 3AHATOCTU JTIOOEN C UHTE/VIEKTYA/TbHbIMU HAPYLLIEHUSIMU

Jlropu ¢
MHTENNIeKTYa/IbHbIMMU
LWeHnaAmMu

O6Lwwan YyncneHHocCTb Jliopm c

HaceneHunA UMHBa/INAHOCTbIO

Aons
3KOHOMMUYECKMU
AKTUBHOIO
HaceneHuA
YpoBeHb
3aHATOCTU

74,9 34,5

63,4 25,8

YpoBeHb
6e3paboTuybl 15 4 25,2

[OaHHble ODISMET, 2019 (O6cepsaTopums no Bonpocam MHBanNUAHOCTW M pbiHKa Tpyada B icnaHuu)
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BOJIEE HU3KAA SAPABOTHASA IUV1ATA W HECTABWIbHAA SAHATOCTD

Jlroau c
A Jlroau c Jlrogn 6e3
WHTENNIEKTYA/IbHbIMMU
WHBAZIMAHOCTbIO WHBAZIMAHOCTH
HapyLeHUnaAMU

I'o.qosaﬂ
3ap360'|'|-|a;| nsaarta 11.563 19.946 24.132

ExXemecayHan
3apa6oTHas nnaTa /87,4 1.273,8 1.435,5

MouyacoBasn
3apaboTtHan nnara 8 4 13,1 15,6

OanHble ODISMET, 2019 (O6cepsaTopus No BONpocam UHBANMAHOCTU U pbiHKa Tpyaa B McnaHum)
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Ctatba 27 KOHBEeHLUMM O NpaBax MHBAaINA4oB

KoMuTeT no npaBaM MHBaAIMAOB Aa
cneaymwouwme pekomMeHgaummn icnaHun:

« W3MeHUTb 3aKOHOAATENbCTBO M MOJINTUKN C_
LeNblo COAENCTBUA TPYAOYCTPOMNCTBY NIOAEN
C MHBAIMAHOCTbIO B FrOCYyZAapCTBEHHOM U
4YaCTHOM CEKTOpaX 3KOHOMWKK, OCOBEHHO
ONS XEHLWWUH WU NI0AEN, MPOXMBAKOLWMNX B
CEeJIbCKOM MECTHOCTMH.

« (Ob6ecneuynTtb HaNN4YMe N AOCTYMNHOCTb
Pa3yMHOro npucrnocobneHus.

 [lpuHATHME Mep No NpeaoTBpaALLEHUIO
ANCKPUMUHAUNKM Ha paboynx MecTax.
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BanaHue COVID-19

COVID-19 Impact

people with intellectual and developmental disabilities

Technology, Intellectual Disability, Employment and COVID-19 9

People with intellectual and Professionals
developmental disabilities

» 60% had online support. * 26,6% could not provide online support due to
the lack of access to technology of people with
intellectual disabilities.

e 70,9% could not carry on working during

lockdown.
« 50% moved from face to face work to online
work.

¢ 61,1% Reduction of the Digital
)/ ' 9
Q:% Divide. |

o : ¢ 64% Improve the access to online . » Technology is key for new ways to

@ support. provide support and allowed this

o support to continue during the
e 84% Training in technology. £ <
lockdown.
what does organizations must « Technology allowed to generate
improve? 7 out of 10

more conexions between
professionals
e and the families.
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NMOAAEP)KKA B NMOJTYYEHN JOCTYTIA K TPYJOYCTPOUCTBY B UCITAHUA

3awmueHHan ConpoBoxaaemoe TpyAoyCcTPOMNCTBO B
3aHATOCTb TPYA0YCTPOUCTBO rocyaapCcTBEHHOM
OKono 70% Aonei ¢ CEKTOpE 3KOHOMMUKMU

NHTENNEKTYalbHbIMMU
HapyLeHNaMmM

www.plenainclusion.org



ConpoBo>xaaemoe Tpyaoycrpoucrso B McnaHuum

Data about Supported

Employment in Spain

L]
ab

n 6 out of 10 are male.

73.4% of the people have intellectual
disabilities.

@9 H El 29 5% younger than 25 years old.

ety
! ] n 32% of the participants get a job

The 5 main sectors are: admin, other servicies,
retail, cleaning and hospitality.

' n 60,9% get a permanent contract.

Fusrte: Jheervatono de la Dlescapecidad . Feaiidad,
sifwaciin, dimenrsian i fendencias ool empled Lo SEopo 2n F‘lEl'Ia
Expafta an el hortzoede del affo 2050 *indusi{m

www, plenanclusion org
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NMPOEKT «MOU TAJIAHTHDI.

7 TIPS TO CONDUCT
SUCCESSFUL INCLUSIVE
EMPLOYMENT

1. Find an answer to the
question:

“Why do we want to hire people
with intellectual disabilities?”
Make this a discussion at all levels of
staff and employees

Make sure you can offer a real job

3. Identify an external partner,
expert in inclusion, to help you

The partner can help you in:

- determining the job need you have and/or
which tasks can be grouped to create

a real, interesting job for a worker with
intellectual disability.

- finding the right candidates.

- recruiting the best person for the company
and the job

- prepare staff, direct colleagues for the
arrival of the workers with intellectual
disability.

- get financial support

- give formal support to the worker.

2. Build a strategy for
inclusive employment

Use the outcome of the ideas and
response in point 1.

i

e

-

4. Organise peer support

Let colleagues volunteer to
become a person of
contact/buddy to continue

the support of the employee with
ID after the end of the formal
support.

inclusion K& M
m Q School

BI..II'OPEQ-/

This project was fundsd by the
European Uni ights,
Equslity and Citiz=nship
Programme {2014-2020%

5. Systematise open
communication

Frequent communication and feedback are
indispensable for both the worker with ID
and direct colleagues/peer supporters to
avoid the instalment of bad habits,
misunderstanding, frustration.

7. Strengthen the image of the
company

Give the employee the opportunity to
become ambassador for your company.
They are proud, loyal and stable workers
who love to promote their employer.
Well prepared and coached, they will
become the best advocate for your
diversity management.

3A PASBHOOBPA3UE»

aimukad * .':!Sgoa

6. Empower the employee
with intellectual disability

- Give the worker with ID the space
and opportunity to contribute to the
changing of

procedures, simplification of
systems and documents or shed
another light on

operations. The breath of fresh air
can be beneficial for the whole
company and staff.

- Think of a career plan for your
employee with ID. How can shefhe
grow?

Join the conversation
https://www.linkedin.com/groups/13831892/ (Spanish)
https: ffwww linkedin.com/company/my-talent-for- dlverSItyl (English)

Pagina 9




SAHATOCTDb B FrOCYAAPCTBEHHOM CEKTOPE: SAKOHHOE TPEBOBAHUE
— #Plena

inclusion

C 2011 r. 2% Bcex pabouunx
MECT B roCyAapCTBEHHOM
CEKTOPE 3KOHOMUKM
3ape3epBMPOBaAHbI AN
ntoaeu c
NHTENNEKTYa/IbHbIMU
HapyLweHUaMH.
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Plena

inclusion

SAHATOCTb B TrOCYAAPCTBEHHOM CEKTOPE

4

Pa6boTta, KoTOpYIO BbiNOJZIHAAET opraHmsaumsa Plena
inclusion:

a) lNoaaepxxkKa rocyaapCrBeHHbIX OpraHn3aunmn, Kotopble
NpeaoCcTaB/IAIOT BaKaHCUM 4SS ntoaen ¢ UHBAANAHOCTbIO

6) N3yyeHne ocobeHHocTen paboTbl (ACCUCTEHT Mo
TPYAOYCTPOUCTBY)

B) Obyyarwuwme Mmatepuanbl ANgd KaHAMAATOB HAa SICHOM
A3bIKE
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Plena

inclusion

SAHATOCTb B TrOCYAAPCTBEHHOM CEKTOPE

4

r) CoTpyaHNYECTBO C rocyapCTBEHHbIMU
OopraHu3aumsaMm c Luenbto pa3paboTkm MaTepmanoB Ha

ACHOM 43blKeE

n) CornacosaHne popmMaTa cobecenoBaHusa (TecT
BMECTO NMpaKTU4yecKoro 3aaaHusa)

e) MaTtepunanbl Ha AICHOM A3blKe Ha BCEX 3Tanax
TPpYyAOYCTPOWUCTBA:

» BakaHcu4

= [IpMmepbl TeCTOB, 3a4aHUN...

= 3ad9BeHune
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Plena

"]

inclusion

SAHATOCTb B TrOCYAAPCTBEHHOM CEKTOPE

X) MNMoapep)xka opraHusaumm n ntoaen ¢ UHTenneKTyalbHbIMU
HapyLWeHNaMN N NX ceMen yepes:

= pacnpocTpaHeHue oby4yalowmnx MmaTepmanon, Yepe3 OHTanH rMIaTPopMy U
npuoxXeHune

= pacnpocTpaHeHue nHdopMaumm obo Bcex aTanax TpyaoyCTPOUCTBaA
= MNOMOLb B C/lydae BO3HMKHOBEHUS BOMNPOCOB NI COMHEHUIA

3) BcTpeyun ¢ pykoBOACTBOM rocyJjapCTBEHHbIX @Plena ==
opraHm3auunmn c uenblo NpoBeaeHMs OUEeHKN i
npouecca TpyaoyCTpouCcTBa U ero ynydlleHus.
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Bbi3OBbl

« JlloaAn C MHBANUAHOCTbIO, TpebyLne 6onbluer noaaepX Kn, TakXXe UMetoT NpaBo Ha TPYAOYyCTPOMCTBO, B TOM YMC/E B
rocyZlapCTBEHHOM CEKTOpE 3KOHOMUKW. B npouecce TpyaoycTpoicTBa UM TpebyeTcs AonoNHUTEeNbHAs noaaepxka. Hukto

He AOJIXXeH ocTaTbCs 6€3 BHUMaHus.
« JIio4aM C MHTeNNeKTyalbHbIMU HapyLweHNnaMun Heob6xoaAnMOo npeasiaratb pa3jinyHble npocbmnm paﬁOTbI.

« ConpoBoXJaeMoe TpyAoyCTPOMUCTBO npeanosiaraetr GMHaHCUPOBAHME U NMPEeaoCTaB/eEHNE pa3yMHOro npucrnocobneHmns ans

NOAEN C UHTENNIEKTYANIbHbIMU HAPYLLUEHUSMMU.,
 [lpouecc npoaBMxeHUs No cnyxbe, a TakxXe npouecc nNpodeccmoHanbHOro pocta A0XHbl 6bITb AOCTYMNHbIMW,

+ Bo Bcex pernoHax MicnaHnn A0/KHbI CyLLEeCcTBOBATb CneunasnbHble BaKkaHCUU ANns nogen c MHTENNEKTYAJIbHbIMU

HapyLEeHNAMMU,
« MeCTHble COBETbI TAKXXe A0/IKHbI MPUHUMATb Ha PaboTy NAEN C UHTENNEKTYalbHbIMU HApPYLUEHUAMMU,

« EBponenckume yuypexaeHunsa AOo/KHbl MPUMEHATb CUCTEMY KBOT, aHanornyHyt cucreme B Micnannm (CERMI, 2018

(McnaHcknin KOMUTET NpeacrtaBuTenen MHBannUaoB))
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Plena

inclusion
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